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[bookmark: _Toc138677018][bookmark: _Toc140739426]CONSTITUENT PLACEMENT CQC INFORMATION
	Name of Applicant Organisation:

e.g., primary care network, practice, OOH provider

	

	Date of application:
	

	Name(s) of Constituent Placements
e.g., practices, pharmacies, care homes (if different from above)

NB Please include ODS code for GP practices


	1.)

2.)

3.)
 


	
	

	Date of Recognition assessment:
	

	Assessors:

	






	Name of Constituent Placement
	Date of most recent CQC rating & Provide CQC link if possible
	Scoring across all 5 standards
(Must be rated ‘good’ in all)
	Any previous CQC ratings below ‘Good’?
(Please list actions taken)

	
	
	Safe -
Effective-
Caring -
Responsive-
Well led –
OVERALL RATING- 
	



Please repeat above row for each geographical location being put forward as a placement option.
[bookmark: _Toc404782021]
[bookmark: _Toc138677019][bookmark: _Toc140739427]CONSTITUENT PLACEMENT DETAILS
Separate information is required for each geographical location being put forward as a placement option. A primary care network is encouraged to apply as an organisation, but please still detail the constituent environments and teams, with the provision offered.
Legend: 
blue boxes: applicant to complete and submit prior to assessment.
green boxes: Training Hub assessing team to complete at assessment or visit.
Placement information
	P1: Placement name and address:
	



	P2: Current provision:

	Existing Professions of learner groups covered and number of learners on site at any one time (complete below)

	



	P3: Proposed placement provision: 
	Proposed and planned numbers of learner groups on site at any one time (complete below) and programme & post

	





P4: Placement manager
	Name:
	

	Phone number:
	

	Email address:
	



P5: GP Educational lead (if different to above / not applicant) 
	Name:
	

	Phone number:
	

	Email address:
	



P6: Nurse Educational lead (if different to above / not applicant) example Programme Director
	Name:
	

	Phone number:
	

	Email address:
	



P7: Clinical Educational (AHP, PA, Clinical Pharmacy or other) lead (if different to above / not applicant)
	Name:
	

	Phone number:
	

	Email address:
	



P8: Any other critical key contacts: (Practice / Business Manager)
	Role:
	

	Full name:
	

	Contact details
	

	Clinical link:
	



Please repeat and complete sections P1 to P8 for EACH constituent placement


[bookmark: _Toc138677020][bookmark: _Toc140739428]QUALITY FRAMEWORK DOMAINS
Applicants:  		please complete all boxes in BLUE
Training Hub Assessor: 	please complete all boxes in GREEN

[bookmark: _Toc138677021][bookmark: _Toc140739429]DOMAIN 1: Learning and environment culture
Learning environment and culture relate to the settings within which learners are located and where the activity of education and training takes place. 
This domain ensures that the learning environment and culture of education and training meet learners’ needs, are safe and open and provide high-quality care and experience for patients and service users.
The learning environment is multi-professional, with a culture that is fair, promotes EDI, and values and facilitates learning opportunities and support for all learner groups.  
The culture within the learning environment is one which models positive behaviours, both in terms of clinical practice and a proactive, self-directed approach to learning.
	(Applicant) Please answer the questions below to provide evidence on how you meet the requirements of the domain standards:

	Briefly describe how the learning environment is one in which education and training is valued and championed?

	

	Provide evidence how the learning environment promotes inclusivity and is supportive for learners from all backgrounds and from all professional groups?

	

	Describe the organisational culture in terms of how it ensures all staff (including learners) are treated fairly, with equity, consistency, dignity and respect?

	

	Please describe how the environment delivers safe, effective, compassionate care and prioritises a positive experience for patients and service users?

	

	Please describe how the environment ensures the safety of all staff, including learners on placement?

	

	Please describe how staff, including learners, are able to speak up if they have any concerns, without fear of negative consequences?

	

	How does the learning environment ensure it is sensitive to both the diversity of learners and the population the organisation serves?

	

	Describe the opportunities for learners to take an active role in quality improvement initiatives, including participation in improving evidence-led practice activities and research & innovation?

	

	Describe the opportunities to learn constructively from the experience and outcomes of patients and service users, whether positive or negative?

	

	Please describe the facilities available for training purposes across the organisation. This should include the available space, access to digital resources when needed (either via WiFi or internet-enabled terminals) and access to library and knowledge services and specialists?

	

	Please provide evidence of multi-professional education across the organisation?


	

	Please describe how learners are encouraged to be proactive in taking a lead in accessing learning opportunities and in taking responsibility for their own learning?

	

	Please reflect on any feedback received from previous learners hosted by the organisation, highlighting any examples of feedback which support good practice, or introduction of new good ideas developed from feedback by learners

	

	

	
Assessors to record discussions held supporting standards in this domain 

	Recommendations/opportunities/improvements

	

	Comments/Best practice identified.

	




[bookmark: _Toc138677022][bookmark: _Toc140739430]DOMAIN 2: Educational Governance and Leadership
Educational governance and commitment to quality describes the organisational ethos, priorities, structures, rules and policies in place to support learning. 
This domain promotes a commitment to quality and ensures that all placement providers have effective arrangements for educational governance and leadership to manage and improve the quality of education and training. It also requires providers to work collaboratively with WT&E and other stakeholders in this endeavour.
	(Applicant) Please answer the questions below to provide evidence on how you meet the requirements of the domain standards:

	Please provide evidence of clear, visible and inclusive senior educational leadership, with responsibility for all relevant learner groups, which is joined up and promotes team-working and a multi-professional (and where appropriate inter-professional) approach to education and training?

	

	Describe how the organisation encourages active engagement and ownership of EDI in education and training at a senior level?

	

	Please describe how the governance arrangements promote fairness in education and training, and challenge discrimination?

	

	Provide evidence how education and training issues are fed into, considered and represented at the most senior level of decision-making in the organisation?

	

	Please describe how educational resources (including financial) are allocated and used by the organisation?

	

	Please describe how educational governance arrangements enable organisational self-assessment of performance against quality standards, an active response when standards are not being met, as well as continuous quality improvement of education and training?

	

	Please provide information of any collaborative working with other partner and stakeholder organisations to support effective delivery of healthcare education and training, and the spread of good practice?

	

	Please describe how consideration is given to the potential impact on education and training of services changes (i.e. service re-design / service reconfiguration), taking into account the views of learners, supervisors and key stakeholders (including WT&E and Education Providers)?

	

	
Assessors to record discussions held supporting standards in this domain. 

	Recommendations/opportunities/improvements

	

	Comments/Best practice identified.

	





[bookmark: _Toc138677023][bookmark: _Toc140739431]DOMAIN 3: Supporting and empowering learners
Developing and supporting learners sets out the resources, support and tools learners need to succeed. 
As an organisation how will you ensure this happens and standards are fulfilled?
	(Applicant) Please answer the questions below to provide evidence on how you meet the requirements of the domain standards:

	Describe how learners will be encouraged to access resources to support their physical and mental health and wellbeing?

	

	Is there parity of access to learning opportunities for all learners?

	

	Does the organisation have an understanding of the pertinent issues relating to differential attainment for their (intended) learners? 

	

	Please describe how supervision arrangements will enable learners in difficulty to be identified and supported at the earliest opportunity.?

	


	Please describe how learners will receive clinical supervision appropriate to their level of experience, competence and confidence, and according to the intended scope of practice? 

	

	Please describe how learners will be supported to complete appropriate summative and/or formative assessments to evidence that they are meeting their curriculum, professional and regulatory standards, and learning outcomes.?

	

	Please describe how the organisation will provide an environment where learners are made to feel valued members of the healthcare teams within which they are placed and are enabled to contribute to the work of those teams.  ?

	

	Please describe the process whereby learners will receive an appropriate, effective and timely induction and introduction into the clinical learning environment?

	

	Please describe how learners will be supported, and developed, if asked to undertake supervision responsibilities with more junior staff/team members as appropriate?

	

	
Assessors to record discussions held supporting standards in this domain. 

	Recommendations/opportunities/improvements

	

	Comments/Best practice identified.

	







[bookmark: _Toc138677024][bookmark: _Toc140739432]DOMAIN 4: Supporting and empowering educators
Developing and supporting supervisors covers the resources and support required by those guiding and overseeing the clinical and educational development and progression of learners.
As an organisation how will you ensure this happens and the standards are fulfilled?
	(Applicant) Please answer the questions below to provide evidence on how you meet the requirements of the domain standards:


	Can supervisors easily access resources to support their physical and mental health and wellbeing?

	

	Are formally recognised supervisors appropriately supported, with allocated, protected time given in job plans/ job descriptions, to undertake their roles.?

	

	Are all those undertaking formal supervision roles within the organisation appropriately trained as defined by the relevant regulator and/or professional body and in line with any other standards and expectations of partner organisations (e.g. Education Provider, WT&E).? Please provide details. 

	

	How do Clinical Supervisors within the organisation ensure they understand the scope of practice and expected competence of those they are supervising.?

	


	How do Educational Supervisors within the organisation ensure they are familiar with, understand and are up-to-date with the curricula of the learners they are supporting?  Is there evidence they also strive to enhance their ability to support learners’ progression?

	

	Describe how Clinical supervisors are supported by the organisation to understand the education, training and other support needs of their learners.?

	

	Is there evidence supervisor performance is assessed through appraisals or other appropriate mechanisms, not necessarily undertaken by the organisation?

	

	
Assessors to record discussions held supporting standards in this domain 

	Recommendations/opportunities/improvements

	

	Comments/Best practice identified.

	





[bookmark: _Toc140739433]DOMAIN 5: Delivering programmes and curricula.
The organisation demonstrates responsiveness to changes within curricula and assessment and is inclusive of all stakeholders in shaping curricula. 
As an organisation how will you ensure this happens and the standards below are fulfilled?
	(Applicant) Please answer the questions below to provide evidence on how you meet the requirements of the domain standards:

	Please describe how the organisation will be able to provide learners with the educational opportunities required by their respective curricula? 

	

	Please describe how timetables, rotas and workload arrangements will enable learners to attend planned/ timetabled education sessions required to meet curriculum requirements?

	

	Please describe how the organisation will remain up to date regarding any changes to the curricular requirements of the learners it will host?

	

	
Assessors to record discussions held supporting standards in this domain 

	Recommendations/opportunities/improvements

	

	Comments/Best practice identified.

	





[bookmark: _Toc138677025][bookmark: _Toc140739434]DOMAIN 6: Delivering a sustainable workforce.
Developing a sustainable workforce underpins the other 5 domains by aiming to significantly improve the retention, progression and development of the whole workforce. 
As an organisation how will you ensure this happens and the standards below are fulfilled?
	[bookmark: _Toc404782022](Applicant) Please answer the questions below to provide evidence on how you meet the requirements of the domain standards:

	Please describe any work with other organisations with the aim to mitigate avoidable learner attrition from programmes/placements?

	

	Please provide any information about opportunities for learners to receive appropriate career advice from colleagues within the learning environment, including understanding other roles and career pathway opportunities?

	

	Does the organisation engage in local workforce planning? Please provide details.  

	

	Please describe how the organisation supports transition from a healthcare education programme to employment and/or, where appropriate, career progression?

	

	
Assessors to record discussions held supporting standards in this domain 

	Recommendations/opportunities/improvements

	

	Comments/Best practice identified.

	






[bookmark: _Toc138677026][bookmark: _Toc140739435]FORMAL ASSESSMENT (to be completed by Training Hub MDAT)
Date of formal assessment (DD/MM/YYYY):   
	
	
	



Name and title of all assessors: 
	Name
	Title

	
	

	
	

	
	

	
	



Name and title of placement staff interviewed during the formal assessment: 
	Name
	Title

	
	

	
	

	
	

	
	






[bookmark: _Toc138677027][bookmark: _Toc140739436]Educational Assessors’ Comments and Recommendations
Lead Approved Assessor(s) to comment on achievement of each of the domains (continue overleaf, if necessary):
	Domains 
	Achievement
	Comments/
Recommendations
	Mandatory
Action
(Yes)
	Person Responsible
	Deadline
Date:

	
	Met
	Not Met
	
	
	
	

	1
	
	
	
	
	
	

	2
	
	
	
	
	
	

	3
	
	
	
	
	
	

	4
	
	
	
	
	
	

	6
	
	
	
	
	
	






[bookmark: _Toc138677028][bookmark: _Toc140739437]Outcomes of Recognition Assessment
Type of recognition recognised:
	Area 
	

	Recognition of learning environment


	☐  Recognised
☐  Not recognised

	Number and type of learners (Capacity):
1) The Learning Environment is approved to train at any one time:


2) Speciality and number the applicant educator is approved to train at any one time:



	



Outcome:
	Outcome (Tick Appropriate box)
	Comments

	ALL criteria met ☐
	

	SOME criteria met ☐
	

	Criteria NOT met ☐
	



	Where criteria have not been met, please provide recommendations for re-recognition

	





[bookmark: _Toc138677029][bookmark: _Toc140739438]NHSE-Midlands WT&E Ratification and Sign-off
	Recognition decision confirmed:
	☐  Yes
☐  No

	Head of Primary Care:
	 

	Date of ratification:
	

	Quality, Patient Safety and Commissioning
	

	Date of ratification:
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